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Making the Leap

Clients & 
Members 

story 
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Process

Very important that members 
felt connected to our asks

Aligned with our strategic 
direction 

Outward looking

Evidenced Based ɀour 
economic analysis & nursing 
numbers 
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Distribution of the health workforce

Based on 2014 AIHW data

1 = Dental hygienists

2 = Dental prosthetists

3 = Dental therapists

4 = Oral health therapists

5 = Chinese medicine practitioners

6 = Podiatrists

7 = Osteopaths

8 = Aboriginal and Torres Strait islander 

health practitioners.

57.8% of workforce
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Environmental scan 

The governments language ɀsafer families and 
prosperity etc

Their political Platforms ɀie!,0 Ȱ3ÍÁÒÔ -ÏÄÅÒÎ &ÁÉÒ 
!ÕÓÔÒÁÌÉÁȱ 0ÌÁÔÆÏÒÍ

Current plans i.e. the NATSIHP

Thinking about announcablesand commitments 
leading up to elections --ASKs

For us we needed a report card

One page

The notion of what is the issue/crisis and how we can 
help
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Environment: Workforce Needs

National nursing shortfalls: 28,000by 2018 -over 100,000

by 2030

Just achieving 3% population parity for Aboriginal and 

Torres Strait Islander nurses requires an increase of 6,516

If we phase in by a 1% annual increase = an additional 2,172 

annually

We need a National 
Aboriginal and 
Torres Strait 

Islander Nursing 
Workforce Strategy
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Pitch/
doable

What are 
the issues 

Why 
address 
them
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Advocacy Timeline
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